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ABSTRACT
The aim of this study is to survey the achievement rate of the relationship between the indicators 
of success in knowledge management and learning organization in the Sabzevar University of 
Medical Sciences. This research is a type of Descriptive –correlation. The study population 
included the entire Sabzevar University of Medical Sciences faculty (80 people).   Due to low 
members of statistical community, sampling method in the census (80) Means sample society is 
equal to the statistical community. In this study, Data collection tool was the questionnaire of 
teleos for knowledge management success indicators and Peter Senge's learning organization 
questionnaire and the demographic questionnaire. Descriptive and inferential statistical methods 
were used for data analysis. Research findings show that there is some meaningful relationship 
between the indicators of success and learning organization (level a=0.05) at the Sabzevar 
University of Medical Sciences 
Keywords: Medical Sciences University, knowledge management, learning organization, 
Strategy, leadership 
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INTRODUCTION 
 Nowadays the importance of learning is not covered for any organization. In the current 
competitive market, and the explanation of the communication is assumed as village. To be 
Stable in that position and education of efficient personnel and decision making in parallel with 
management, all members work together to exchange information and have action and reaction 
to each other. 
Knowledge in knowledge-based development has been the driving factor, and attention to its role 
in organizations and communities will increase increasingly. For a better understanding of 
organizations and communities to fully use the best of knowledge, in complete cycles are the 
term 'learning organization (overarching) to be used in larger scale in terms of overarching 
population and overarching nation use. Organizational learning is an organization that all its 
members can facilitate learning including management and employees and continuously evolve 
their own. Control and strategy of the organization is to empower knowledge management. 
Human resource development acts as a key to open the lock on the learning of individuals and 
groups that, more than anything else can get and keep a sustainable competitive advantage and 
will lead to a certain organization. 
EXPRESSION AND THE ISSUE NECESSITY OF RESEARCH 
"Obviously, given the changes that occur in the environment, every organization, both directly 
and indirectly and tries adapt itself to minor constructional changes (parsayan         , 2010). 
Knowledge management is the process of discovering, acquiring, developing, creating, 
maintaining, evaluating and applying appropriate knowledge, at the right time by the right person 
in the organization that takes place by creating a link between human resources, information 
technology and communications, creating a structure for achieving organizational goals. 
Peter Singe defines a learning organization as an organization that continually improves its 
capacity to create its future. In his belief learning organization is an organization where people 
are continually upgrading their skills to achieve the results which is desired and thus, the spread 
of new patterns of thoughts, ideas and collective growth and development occurs (Sobhaninejad, 
et. al., 2007) 
In knowledge management, in scale organization the identification, of organizational knowledge 
is the most important factor for success. Learning organization and knowledge management, 
both ideas are shared and the acquisition and accumulation of data, data interpretation, seeking to 
develop their knowledge, learning and empowerment. Learning organization and knowledge 
management, can not exist without each other and Who wants to become a learning organization, 
should pay attention to both alike; thus the need for such research is quite clear: Is success in 
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knowledge management and learning organization (from the perspective of faculty) in Sabzevar 
University of Medical Sciences desirable? 
Today, most experts in higher education believe that universities are inevitably as institutions, 
main proponent teaching - learning process in the community, in order to cope with the 
challenges of the new millennium, the transport and transformation of learning communities, 
creating a culture of knowledge sharing and utilization of efficient knowledge management 
strategy. The greatest challenge for knowledge management in higher education is not a 
technical problem. The main challenge is the problem of culture. Organizational culture plays a 
significant role in facilitating the creation and sharing of knowledge and knowledge management 
at the University (Nemati, 2011). 
Kontoghiorghes (2011) came to this conclusion that learning organization has an impact on 
productivity, quality and profitability of the org n z t on  nd s  d “ lthough le  n ng 
organization facilitate designees change, adaptation and innovation, in the case in organizational 
growth and evolution, they are as equally effective when it comes to such bottom-line 
organizational performance as productivity, quality, and profitability (Kontoghiorghes, et al., 
2011). 
In the field of knowledge management, Akhavan and Associates (2011) studied knowledge 
management in Management consulting companies in 2008 and announced that implementing 
knowledge management will increase the competitiveness of the organization. In this regard it is 
necessary to pay attention to the fact that it depends on the capability of any knowledge 
management project and the support of senior management.  Furthermore, since the creation of a 
learning organization to a great extent depends on the transfer of knowledge and experience to 
share with others, the positions of organization and physical condition of personnel to implement 
knowledge management must be examined carefully(Akhavane, et. al., 2011). Hamid Nehardani 
and his colleagues (2013) in Azad University, Sabzevar conducted a study concluded that: 
According to the survey results, it is essential for learning organizations following elements of 
knowledge management and global competition in the telecommunications in the third 
Millennium (global Village) and in spite of structural features, centralized management and 
strategic planning systems of cauterized management system in Iran; however, Islamic Azad 
University is close to the principles of a learning organization. 
In order to achieve creative learning and as a hand result to help to shape the university as a 
learning organization, on the one management and training of staff and other factors in university 
should modify their beliefs , duty and their responsibilities and on the other hand, adopt a 
common vision about the role of universities in knowledge management success factors to 
achieve the benefits of a learning organization the idea that have a different approach to 
education and learning for all members of the University.(Nehardani et, 2013) 
Ebrahimzadeh (2011) in his research showed that  by  using knowledge management, companies 
are changed  to the power of thought if Knowledge management system are able to  empower  
employees  until they can  exchange knowledge, information, ideas  and  values and thought  
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.they should  First, feel that they need to do something. Second, determine what they have 
learned till now and third feel the need to share with others what they have learned. In this case, 
the organization competent will come to a degree to become a learning organization and will 
lead to the increase of performance of management. (Ebrahimzadeh, 2011) 
RESEARCH METHODOLOGY 
This study is a type of Descriptive –correlation. The study population includes All faculty 
members of Sabzevar University of Medical Sciences (80 faculty members). Sampling method in 
the census (80) Means sample society is equal to the statistical community. 
The three questionnaires were used for data collection, demographic characteristics, knowledge 
management and learning organization. Knowledge management questionnaire consisted of 29 
questions that are Success indicators of knowledge management in the 7 subscales: 
organizational culture, organizational strategy, intellectual capital, leadership and management, 
teamwork and community learning, knowledge sharing and knowledge creation. The scoring is 
based on a Likert scale of five options (Rahimi and Najafi, 2007) and with Validity 0.85 and 
reliability 0.91, respectively (Nehardani, et. al., 2013). Learning Organization questionnaire 
designed by Peter Singe consists of 30 questions and the scoring of each question was based on 
Likert scale of five choices. Validity and reliability of the questionnaire was confirmed by 
experts (Nehardani, et al., 2013). Data analysis was performed by Pearson correlation test and 
regression analysis using SPSS 20 software. 
RESEARCH FINDINGS 
According to the research findings, Based on Pearson correlation coefficient there is The 
relationship between Success indices of knowledge management and organizational learning at 
the Sabzevar University of Medical Sciences. And because the significance level test is smaller 
than 5%, research hypothesis is confirmed with 95% certainty. 
It means there are significant relationship between Success indices of knowledge management 
and organizational learning in Universities) Sabzevar University of Medical Sciences). 
Table No. 1, Shows the results of Personal correlation test to investigate  the relationship  
between  seven independent variables  - Success indices of knowledge    management  
(Organizational culture, organization strategy, intellectual capital, leadership and management, 
teamwork and learning communities, sharing of knowledge, knowledge creation)  and dependent 
variables, learning organization. Table 1. Showed he results of Pearson correlation coefficient 
learning organization Pearson correlation coefficient meaningful level. 
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Table No. 1: The results of Pearson correlation coefficient 
 learning organization 
Pearson correlation 
coefficient 
Meaningful level 
Organizational culture 0.799 0.000 
the organization's strategy 0.663 0.000 
intellectual capital 0.548 0.000 
Leadership and management 0.702 0.000 
teamwork and learning communities 0.692 0.000 
sharing of knowledge 0.679 0.000 
knowledge creation 0.797 0.000 
 
Subjects' demographic questionnaire included questions such as: Marital status, gender, 
academic level, Type of cooperation, College and service history. The results obtained are 
described by the following table. 
Table No. 2: demographic Features 
Personal Information Group The umber Percent 
Marital status Married 67 83.8 
Immaterial 13 16.3 
Unanswered 0 0 
Sum 80 100 
Gender Woman 23 28.8 
Man 57 71.3 
Unanswered 0 0 
Sum 80 100 
academic level Masters 54 67.5 
PhD 26 32.5 
Unanswered 0 0 
Sum 80 100 
                                          
Service history 
mean 9.61 ----- 
Std. Deviation 6.468 ----- 
Sum 122 100 
Type of cooperation Design 18 22.5 
Treaty 26 32.5 
Official, Demo 4 5.00 
Official 32 40.00 
Unanswered 0 0 
Sum 80 100 
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College  Hygiene College 10 12.5 
Nursing College 26 32.5 
Medical College 33 41.3 
Paramedical College 11 13.8 
Unanswered 0 0 
Sum 80 100 
 
DISCUSSION AND CONCLUSION 
Analysis of the data indicates that organizational culture in the desired Learning Organization 
(Sabzevar University of Medical Sciences) is in the first of seven rating and the communication 
is dedicated to the best and highest. This place is a good place for corporation culture and has 
stabilized unity and shared values, beliefs, perceptions, and ways of thinking, or thinking in the 
organization's members. 
Analysis of the data that represents the relationship between knowledge and learning 
organization is the second largest of the seven scales. And yet in Sabzevar University of Medical 
Science is very important. The academic ranking of universities as compared Subject confirms 
this. So it is essential that the University retains the positive and strive to improve it. And is 
consistent with the result Nehardani (2013) in the Islamic Azad University, Sabzevar, which 
says: There is a positive relationship between knowledge and learning organization (Nehardani, 
et al., 2013). 
Analysis of the data indicates that leadership and Organization management in the desired 
Learning Organization (Sabzevar University of Medical Sciences) is the third of seven and the 
communication is dedicated to the almost average rating. Since Leadership and management are 
the main elements of the every learning organization, In Sabzevar University of Medical 
Sciences also, to achieve success in the field of knowledge management, Attention to this issue 
seems to be necessary and essential, and compatible to one another. The results of research 
Akhavane and Associates in the management consulting firms (2008) conducted and concluded 
that  knowledge management capability of each project is highly dependent on the support of 
senior management ( Akhavane, et al., 2011) 
Analysis of the data indicates that team work and learning communities in the desired Learning 
organization is the fourth of seven ratings, rating and rating less than the average allocated and 
because teamwork with good management always leads to better results. Therefore, more 
attention should be given to it. The study Hamid Nehardani and colleagues with the Islamic Azad 
University, Sabzevar fits Between the learner and the learning organization, teamwork and 
community, there is a significant relationship (Nehardani, et. al., 2013). 
Analysis of the data indicates that in the desired Learning Organization Process between 
knowledge sharing and learning organization ranked fifth of seven ratings. And  less  attention 
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has been  allocated to knowledge for success in the field of knowledge management  and is  
compatible and  in  conformity  with  the results of Akhavane and Associates (Akhavane, et. al., 
2011) research conducted in the management consulting firms (2008)  and concluded that 
creating a learning organization largely depends on each person to share their experiences with 
others in the exchange and transfer of knowledge and  has been harmonized with results of 
Ebrahimzadeh research (2011) says that if the company is able to apply  knowledge and  develop 
employees, they feel the need to share knowledge and exchange information, ideas, values, and  
to think, the organization competent will come to a degree to become a learning organization.  
Considering that, analysis of the data indicates that Strategy and Strategic Planning the desired 
Learning Organization, for achievement success in the field of knowledge management Placed 
sixth ranked of seven and for achieving success in the field of knowledge management is not 
considered good. It means it is in the penultimate rating. To achieve success in Knowledge 
Management Accuracy which is located less and senior management system should make 
excellent revealing decision among Employee. 
Analysis of the data indicates that intellectual capital in desired organization is located on the 
seven from seven rating, namely in the last is the lowest rating and very little attention has been 
paid. Because intellectual capital, As a major and irreversible investment is considered to 
achieve success And also it is possible to reach organizational goals through resultant types 
activities of this human capital, it becomes clear that We should  pay more attention carefully 
and specifically to the intellectual capital of the organization. Sabzevar University of Medical 
Sciences, which is necessary and practical measures necessary to encourage, the use of 
intellectual capital as a major and irreversible investment in staff create. 
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